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In order to promote participation in a research project is may be necessary for participants to 
receive compensation for their time. Compensation for participation is not a benefit and should 
not be included in the benefit section of your Research Plan. The IRB allows for the following 
types of compensation: 

• Monetary compensation. This includes check, cash, gift certificates, and prepaid debit 
cards; 

• Gift items such as bags, blankets, pens, coolers, calendars, magnets, etc.; 
• Drawings; 
• Academic or extra credit for college students. 

 
If participants are to receive compensation for their time, the research must describe the 
following: 

• The amount and nature of the compensation (e.g., cash, gift card, course credit, etc.). 
• Explain how an when compensation will be provided, including payment schedules, 

whether or not compensation will be reduced if the participant does not complete all 
activities in the project, and how any proration will occur. 

• Explain how the methods and amounts of compensation is appropriate for the participant 
population and research activities (based on time commitment, number of project visits, 
travel expenses, age of participant population, etc.) 

• If academic or extra credit for students is being given, an explanation of how students 
not participating will be given extra credit. 

NOTE: Compensation for participation is not a benefit and should not be included in the benefit 
section of the Research Plan. Compensation is not the same as reimbursement for project 
costs, such as but not limited to, parking costs, travel costs, etc. 

Additional Considerations 
Campbell University Policies 

Please contact the Business Office at businessoffice@campbell.edu or call 910-893-1245, for 
specific information regarding policies regarding monetary compensation of research 
participants that is not provided directly by a sponsor. 

Use of Gift Cards as Compensation 

The following information can be found in Campbell University’s Purchasing Office’s Memo 
regarding Updated Purchasing Policy and Procedures dated April 12, 2017.  
 
This policy applies to both direct payment for gift cards and to reimbursement for the purchase 
of gift cards. This policy does not apply to gift cards purchased with personal funds.  
 
This policy also addresses the tax treatment of gift cards awarded to participants in 
order promote participation in a research study. 
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When cash or gift cards are awarded the University must comply with IRS regulations, federal, 
state and sponsor guidelines. 
 
The University must report the value of the gift card to both the participant and the IRS if the 
cumulative total amount per participant is $600 or more in the calendar year. If the participant is 
a University employee the value of the gift card is reportable in the same manner as long as 
participation in the study is not within the scope of their employment with the University. 
 
Gift cards of any denomination are defined by the IRS as a cash equivalent and are therefore 
considered taxable income to the participant. The IRS does not exempt “de minimis” amounts 
from taxable income that are made in the form of cash or cash equivalents, e.g., gift cards. 
 
The Principal Investigator or lead researcher is responsible for maintaining a Participant Log 
acknowledging receipt by the participant of the gift card and a completed W-9  
https://www.irs.gov/pub/irs-pdf/fw9.pdf for each participant for tax reporting purposes. A copy of 
the Participant Log and Form W-9 must be attached to the gift card payment request when 
presented to Accounts Payable for payment. 
 
Academic or extra credit for college students 
When offering extra credit for participation of students in a research project the researcher must 
be concerned with the potential for coercion. The IRB requires the following: 

• Academic or extra credit must be offered to all potential participants in the same manner. 
For example:  

A research will recruit from Psychology 101, History 101 and Spanish 101 classes taught 
by 8 different professors. Two of the professors will grant extra credit for students 
participating in the researcher’s project but the other 8 professors will not grant extra 
credit. The IRB would not approve the use of extra credit for use as compensation in the 
researcher’s project.  

• Alternatives to course-required research participation should be offered to students, 
which is comparable in time, effort, and fulfillment of course requirements. 

• Faculty/Investigator should avoid, if possible, the use of their own students when 
conducting research. If faculty/investigator must use their own students for conducting 
research, the IRB advises someone other than the faculty/investigator conduct the 
informed consent process and documentation. Another department faculty member or 
graduate student could conduct this research activity. 
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