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Applied Leadership 
Master of Science 
 
 

Applied Leadership Core (21 SH)                                      Hours    
Ethics and Leadership  LEAD 601 3 _____ 
Leadership Foundation & Theories  LEAD 602 3 _____ 
Building Trust & Effective Communication LEAD 603 3 _____ 
Leading Teams & Collaborations  LEAD 604 3 _____ 
Change Management & Creativity  LEAD 605 3 _____ 
Overcoming Challenges, Conflict & Courage LEAD 606 3 _____ 
Capstone: Implementing Leadership Skills LEAD 701 3 _____ 
 
 
General Leadership Elective Group (9 SH)                      Hours    
(Take 3 - 500 level courses)  
Leadership Elective  LEAD  3 _____ 
Leadership Elective  LEAD 3 _____ 
Leadership Elective  LEAD 3 _____ 
 
 

 
Total Credit Hours Earned  _______ 
(Minimum Hours Required = 30) 

Or choose from one of the recommended elective groups below: 
 
Analytics & Decision Making Elective Group (9 SH)          Hours   
Data Analytics I  LEAD 501 3 _____ 
Data Analytics II  LEAD 502 3 _____ 
Problem-Solving & Root Cause Analysis LEAD 510 3 _____ 
 
Or: 
 
Organizational Leadership Elective Group (9 SH)              Hours    
Financial Mgmt for Non-Financial Leaders LEAD 520 3 _____ 
Project Management (MBA 751)  LEAD 551 3 _____ 
Human Resources Management (MBA 752) LEAD 552 3 _____ 
 
Or: 
 
Higher Education Leadership Elective Group (9 SH)         Hours   
History of Higher Education in America  LEAD 530 3 _____ 
Leadership in Higher Education  LEAD 531 3 _____ 
Current Issues in Higher Education  LEAD 532 3 _____ 

 

PROGRAM DESCRIPTION: 
The mission of the Master of Science in Applied Leadership program is to develop students’ leadership skills across a range of disciplines.  This program 
develops research-based skills needed to lead in many contexts, from non-profits to corporations, and from community groups to educational institutions and 
the US Military. This program embeds real-world experience by bringing in experts in a variety of leadership roles across many fields.  The curriculum and 
assessment both focus on the application of concepts and are based on the premise that everyone can develop strong leadership capabilities.   
 
ADMISSIONS REQUIREMENTS: 

§ A minimum of a Bachelor’s Degree in any field from a regionally accredited US institution with a minimum cumulative GPA of 2.5.  
§ Must satisfy Campbell University General Admission Requirements and submit a complete application form.   
§ No standardized tests such as GREs are required for full admission. 

 
CAREER OPPORTUNITIES: 

§ Medical & Health Services Manager 
§ Management Analyst 
§ General & Operations Manager 

 

§ Human Resources Manager 
§ Personal Service Manager 

 

§ Military Officer 
§ Military Advancement 
 

 
MISCELLANEOUS INFORMATION: 

§ Transfer Credit: Transfer of graduate credit (if any, and if appropriate) is upon approval of the Dean.  The request should be made before starting 
course work in the program and a maximum of 6 semester hours of transfer credit will be accepted. 

§ Graduation Requirements: All students earning a Master of Science in Applied Leadership degree must have a minimum of 30 semester hours 
of credit and all degree requirements met in order to graduate. Students must complete the curriculum requirements with a 3.0 average or better 
with no more than two grades of C.  Three grades of C or one grade of F will lead to academic dismissal. Completion of all curriculum 
requirements must be within a five-calendar year period of time.  Under extenuating circumstances, an extension may be requested from the 
Dean.  The candidate is responsible for applying for graduation through the Registrar’s webpage via the graduation link and all financial 
obligations must be satisfied prior to graduation.

 

ADVISER NOTES:  


